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QA Criterion 1 Expected Learning Outcomes

Sub Criterion 1
1.

The programme to show that the expected learning outcomes are appropriately
formulated in accordance with an established learning taxonomy, are aligned to

the vision and mission of the university, and are known to all stakeholders.

The programme to show that the expected learning outcomes for all courses are

appropriately formulated and are aligned to the expected learning
outcomes of the programme.
The programme to show that the expected learning outcomes consist of both

generic outcomes (related to written and oral communication, problem-

solving, information technology, teambuilding skills, etc) and subject specific

outcomes (related to knowledge and skills of the study discipline).

The programme to show that the requirements of the stakeholders, especially

the external stakeholders, are gathered, and that these are reflected in

the expected learning outcomes.

The programme to show that the expected learning outcomes are achieved by

the students by the time they graduate.

(1.1) The programme to show that the expected learning outcomes are appropriately

formulated in accordance with an established learning taxonomy, are aligned to the

vision

and mission of the university, and are known to all stakeholders.
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M131991 11 ANEDAARRIYAY PLO AULUINGEN1538U3AU Bloom’s Taxanomy

= v o
Naﬂ']ilﬁﬂug%ﬂqﬂﬂ?ﬁ

Knowledge: K

Attitude: A (Affective)

Skill: S (Psychomotor)

(PLOs) (Cognitive)
PLO1: U & ®i A3 | -Understanding - Receiving (e.g., listen) - Perception
%Uﬁ@%@UiUMﬁ’]ﬁ‘UEN -Applying - Responding to phenomena | - Guide Response
TN < (e.g., discuss, practice) - Adaptation
o Imaimglumauw - Valuing (e.g., propose, justify
luagidndvnsuay ’ ’
U uanuliid uyd
AASITNAITYN
PLO2: 1AniA71uSeuU | -Understanding - Receiving (e.g,, listen, read) - Perception

TRy I P qﬁgﬂ -Applying - Responding to phenomena | - Guide Response
ilfﬂ :i] ;{% f:iaﬂ 5 —Analyzirwg (e.g, d.iscuss, pr.acti‘ce) - Adaptat.ion
Jsgeneld a13150 -Evaluating - Valuing (e.g., justify, report, - Mechanism
., . study)

BN LLaguzLaua -Organization (e.g., explain,
Toyalnog198na orepare)

- Characterising (e.g., practice,

integration of attitudes into a

total philosophy)
PLO3: U3 -Understanding - Receiving (e.g., listen, read) - Perception

ANNAINTATUNNT
AATILN FUATIEN
annunsailagly

-Applying
-Analyzing
-Evaluating

- Responding to phenomena
(e.g., discuss, practice)

- Valuing (e.g., justify, report,
study)

- Guide Response
- Adaptation
- Mechanism
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Han1sFEusNAANIe
(PLOs)

Knowledge: K
(Cognitive)

Attitude: A (Affective)

Skill: S (Psychomotor)

Au3 Al
WWIAA ENNTT Ngug
wagnszuuegly
sTUU iloUsEyndld
AUNNENIZANT
Wasuudas

- Organization (e.g. integrate,
synthesis, identify, organize)
- Characterising (practice,

serve)

PLO4: W d andlu
LAIINIAIINS 8819
AoLlo9 hazdfnenIn

-Understanding

-Applying
-Analyzing

- Receiving (e.g., listen, read)
- Responding to phenomena
(e.g., discuss, practice)

- Valuing (e.g., justify, report,

- Perception
- Guide Response
- Mechanism

- Complex Overt

lunsatenenninus

Lo v study) Response
LNENAL
PLO5: U & ®@11150 | -Understanding - Receiving (e.g., listen, read) - Perception

1197u3 38 WUUY T -Applying - Responding to phenomena | - Guide Response
a1 iﬂ’]ﬁm{ﬁ' Lazsl -Analyzing (e.g., discuss, practice) - Mechanism
FouamlunsleZumny -Evaluating - Valuing (e.g., justify, report, - Complex Overt

. o | study) Response
AUUAYUNTTIY - Organization (e.g. integrate,

synthesis, identify, organize)
PLO6: W& mda1u1Sna | -Understanding - Receiving (e.g., listen, read) - Perception
L LNS Nad1ud Syly | -Arplying - Responding to phenomena | - Mechanism
SsyRURS B UL -Analyzing (e.g., discuss, practice) - Complex Overt
-Evaluating - Valuing (e.g., justify, report, Response

study)

- Organization (e.¢. integrate,
synthesis, identify, organize)
- Characterising (practice,

serve)
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(1.2) The programme to show that the expected learning outcomes for all courses are appropriately formulated and are aligned to the
expected learning outcomes of the programme.

ndngnslinanszanenanisiiousiiaanissedundngns (PLOs) TUdsednmiieg vesmangns (Curriculum Mapping) FailigiFeufidnisanisinw
ussransBumanTwemdngasnuiioonuuulily uae.2 néngasauiiudin auivuimsgsi dngnslud wa. 2564) Aunseuves ane.ina 5 du
slluFesnmsianansidenlessening PLOs fu CLOs wae Bloom’s Taxonomy luusiassnedv fananslumsnadl 12 13 uaz 14

A157197 12 AULBaNlee321I PLOs NU CLOs tag Bloom’s Taxonomy Tulsazsieavn

Hoin Knowledge: | Attitude: skilt: s PLO | PLO | PLO

nguiu/ PLO | PLO | PLO

R, K A (Psychomotor) . ) 5 4 5 6

(Cognitive) | (Affective)

afu/a20861 | msdemsiidivimsiunimsgsio ° ° ° i i d
Tefu/a20801 | sufeuisidomednumansdugs ° ° ) ° ° ° ° ° °
Uadu/420802 | afifuazmyinsgitoyavinalngvegsna ° ° ) ° ° ° ° ° °
U3aAU/420803 | winAnkaznguauuImsssiasaiouazadisl ° ° ° ° ° ° °
Jefu/420804 | LAsugi ° ° ° o o o o
LHennguNs ° ° ° . . . ° °
N353/
420811 NYIUININAYNSTINIUALUTANTTI/
420812 nquinisfanisvdsgunuussladafinddugey
420813 MIIRTIENsIanIsuaza i
Fennay ° ° ° . . . ° °
QREISI
420821 VU AUNTANURAZNNTAATIZAN T/
420822 yquinsiutugy
420823 NAENSN13IANIINITRUEINUAAG
Honng ° ° ° ° ° ° ° °
\ATUEAENS/
420831 WATUANARSNIARAENTRUTENIUSEmA/uleue
420832 a1571500r lamAdaind uagnsiawnasygialne/




PLO 1:
PLO 2:
PLO 3:
PLO 4:
PLO 5:
PLO 6:

PG
PG
PG
PGl
PG

¥o3u Knowledge: | Attitude: Skill: S PLO | PLO | PLO
ngudvy/ PLO | PLO | PLO
e K A (Psychomotor) . ) 5 4 5 6
(Cognitive) | (Affective)
420833 VAISHANARSATYIA Wagauas1eassh
Honna ° ° ° ° ° ° ° °
nsUYT/
420841 Faunsvestydnaznistad/
420842 VI¥HNTINENUNINITRY/
420843 Mg Tdmsunaiayu
Henng ° ° ° ° ° ° . °
n139a19/
420851 msdnseinginssufuslaadugy
420852 NouNINa10/
420853 N133eMINIsRaALeUsEIng
\§9n/420862 | duwun 1 ) ° ° * * * * *
\&9n/420863 | dunun 2 ° ° ° i i ° ° o
1@0n/420864 | duuun 3 ° ) ° * * i i °
420872 enfinug ° ° ° ° ° ° ° ° .

-
3
adl

fandimnusuinveulunthiiveseu Tnelsieglunseuiiliazidinansuasu foRmulnduiiifasssuassen
pimusevlumansiideatosisnianguiuazmatszandld annseiensiwasiiaueteyaldosiedngs
mwannsalumsiene daanesianiunsallagléanmug mnudile wnda vénns ngud uaznszuauethadussuy weustgndldfuynaniznsidsuudas
avsiunanamaaietnsdeiiles uaziifnenm lunsanevennauindes
pansnsavhaAdeuuuysanmsmanii waedidnenmlumsldsunuatuayumsise
AanIaRfuiLas N unsHaNUITElusE AU BRSO UIWIYIA
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(1.3) The programme to show that the expected learning outcomes consist of both

generic outcomes (related to written and oral communication, problem-solving,

information technology, teambuilding skills, etc.) and subject specific outcomes

(related to knowledge and skills of the study discipline).
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(1.4) The programme to show that the requirements of the stakeholders, especially

the external stakeholders, are gathered, and that these are reflected in

the expected learning outcomes.
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(1.5) The programme to show that the expected learning outcomes are achieved

by the students by the time they graduate.
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AUN-QA Criterion 1 — Checklist

STAU

2565

1.1

The programme to show that the expected learning outcomes are
appropriately formulated in accordance with an established learning
taxonomy, are aligned to the vision and mission of the university, and

are known to all stakeholders.

1.2 The programme to show that the expected learning outcomes for all

courses are appropriately formulated and are aligned to the expected

learning outcomes of the programme.

1.3 The programme to show that the expected learning outcomes consist of

both generic outcomes (related to written and oral communication,
problem- solving, information technology, teambuilding skills, etc) and
subject specific outcomes (related to knowledge and skills of the study

discipline).

1.4 The programme to show that the requirements of the stakeholders,

especially the external stakeholders, are gathered, and that these are

reflected in the expected learning outcomes.

1.5

The programme to show that the expected learning outcomes are

achieved by the students by the time they graduate.

AnuAniulagsau (Overall opinion)
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AUN - QA Criterion 2 Program Structure and Content

Sub Criterion 2

1. The specifications of the programme and all its courses are shown to be
comprehensive, up-to-date, and made available and communicated to all
stakeholders.

2. The design of the curriculum is shown to be constructively aligned with achieving
the expected learning outcomes.

3. The design of the curriculum is shown to include feedback from stakeholders,
especially external stakeholders.

4. The contribution made by each course in achieving the expected learning
outcomes is shown to be clear.

5. The curriculum to show that all its courses are losgically structured, properly
sequenced (progression from basic to intermediate to specialised courses), and
are integrated.

6. The curriculum to have option(s) for students to pursue major and/or minor
specialisations.

7. The programme to show that its curriculum is reviewed periodically following
an established procedure and that it remains up-to-date and relevant to

industry.

NANTIANEUITY
(2.1) The specifications of the programme and all its courses are shown to be
comprehensive, up-to-date, and made available and communicated to all
stakeholders.
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Course 420801 Advanced Social Research Methodology
Credit 3(2-2-5)
Term 1/2023
Lecturer Dr. Konnut Pugatekaew
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Dr. Ausanee Ratsamewongjan
Office C304 MBA
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Phone : 098-635-1999 (for emergency use only)
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Purpose: This course will equip students with the in-depth understanding of research philosophy and paradigm
and nature, process of business research and business research strategies and designs. Students will also gain the
in-depth understand of research project planning and research questions formulating. Students will learn how to
do literature review and how to use various types of search engines and tools for referencing management. The
lecture will raise awareness of students’ ethics in business research. It will help students to enhance the in-dept
understanding of the nature of quantitative and qualitative research, quantitative and qualitative research
sampling, data collection and analysis in quantitative and qualitative research and mixed-method research
approach design. Students will learn how to write research report and manuscript for publication and research
proposal for research funding, and how to manage research project.

Course Learning Outcomes:

If you complete the course successfully, vou should be able to:

Interpersonal skills and

Numeracy and

. . responsibilities quantitative
Ethics Knowledge Intelligence skills and IT
literacy
i M@ & | O|@ |G ]@& |0 @16 | M@ ]3] @ (€] (2)
CLOT: Apply the good ethical = e e [0 |lo|o|o oo |lo o |o oo lo o o o
requirements into your research project
CLO2: Apply your understanding of
research philosophy and paradigm and o o] o] o o L] . L] ] . L] o o] Q o o] o]
nature into your thesis development.
C]:;03: Justify the Il'lL:lSl suitable Iasearj.‘h o o o o o ° . . ® ° ° o o o o o o
philosophy and paradigm for your thesis
CLO4: Identify, evaluate, and justify the
literature which should be included in o} [e] e} o} o] [ L] [ ] ] . e | O o] O o o o
your thesis.
CLOS5: Initially prepare your thesis . ° . ® ° °
proposal.
CLO6: Compare pros and cons of o o o ° ° . . . . o
research methodologies.
CLO7: Evaluate and justify the most
suitable research methodology for your o} o] o o} o] L] L] [ ] ] . ® | O o] o] o] o] o]
thesis.
CLOS: Use search engines and o o o o o o o o o o o °
referencing r 1ent tools.
CLO9: Develop th_e, short conceptual o o o ® ° ® ® * . o o
paper for your thesis.
[(}:11_;?510: Design the planning for your o o o ® . . . ° . o o
CLO11: Enhance numeracy and
quantitative skills applied to research o] e} o [} o] o] o [} o] [o] o | O o] o] [o] [ ] o]
project.

Class Schedule: There is one section scheduled for this course. 13:00-17:00 on Monday.
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Attendance and Conduct of Class: This class is intended to be interactive. To get the most benefit from the
course, class attendance is mandatory. We reserve the right to take attendance at random. Since most of the class
will be based on discussion of cases and research materials, it is critical that students complete all readings prior
to class and adequately prepare the material required for class discussion. In-class discussion of materials is a
critical element of this course and may substantially affect a student’s course grade. Students are encouraged to
adequately prepare for such discussions. Students will be evaluated on the quality of their participation, not the
quantity of their remarks.

Reading Material: Some of the reading for this course will come from academic journals that are available on
line. You would also benefit by having access to them, but they are not required texts. Other material will also be
distributed electronically via MS Team and Facebook. All assigned readings should be completed prior to the
scheduled class.

Group Work: Students will be assigned to teams for the purposes of completing the major case project for the
class. The case will involve several business research topics. More detail will be provided during the first week
of class. The written paper is due on week 13" (12pm).

Presentation of Group Work: Each group will be assigned to make a presentation on select topic. These
presentations are scattered across the module. All papers will be randomly assigned once the groups are set. These
presentations should run about 20-30 minutes each.

Exams: There is a final exam to be given during the normal time for this module.

Grading: Your overall course grade will be based on the following components:

Group work (CLO2-11) 30%
Individual work (CLO2-11) 30%
Final exam (CLO2-7) 30%

Attendance of class (CLO1) 10%
Grading distribution: A (80-100), B+ (75-79), B (70-74),C+ (65-69), C (60-64), D+ (55-59), D (50-54), F (<50)

Syllabus and Reading List

‘Week  [Topic Assignment/Reading
1 e Introduction to the course e  Brennan, N. M. (2019). 100 PhD rules of the game to
e Research philosophy and paradigm and nature successfully complete a doctoral dissertation. Accounting,

Auditing & Accountability Journal, 32(1), 364-376

e Cho,Y.J,Fu P.W., & Wu, C. C. (2017). Popular
research topics in marketing journals, 1995-2014. Journal
of Interactive Marketing, 40, 52-72.

e Veloutsou, C., & Guzman, F. (2017). The evolution of
brand management thinking over the last 25 years as
recorded in the Journal of Product and Brand Management.
Journal of Product & Brand Management

2 e Process of business research e  Editorial. (2007). What is a problem statement?. Library &
e  Business research strategies and designs Information Science Research, 29, 307-309
e  Ethics in business research *  Problem statement development: How to write a problem
s  Research project planning statement in a dissertation.
*  Research questions formulating * A framework for rigorously identifying research gaps in

qualitative literature reviews
*  Enhancing research significant by addressing “why”
e  What is plagiarism and how to avoid it?
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‘Week

Topic

(Assignment/Reading

Effective literature review

Xiao, Y., & Watson, M. (2019). Guidance on conducting a
systematic literature review. Journal of Planning Education
and Research, 39(1), 93-112.

Approaching literature review for academic purposes: The
literature review checklist

How to write a literature review

How to write a literature review paper?

Designing concept articles: four approaches

Writing an effective literature review: Part I: mapping the
gap

Literature review as a research methodology: An overview
and guideline

Literature reviews, conceptual frameworks, and theoretical
frameworks: Terms, Functions, and Distinctions.

A distinction between theory, theoretical framework, and
conceptual framework

Is there a conceptual difference between theoretical and
conceptual framework

Effective literature review (continued)
Search engines
Tools for referencing management

Brennan, N. M. (2019). 100 research rules of the game how
to make your research publish in top international referred
journals. Accounting, Auditing & Accountability Journal,
32(2), 691-706

Nature of quantitative and qualitative research
Quantitative and qualitative research sampling

Maxwell, J.A. Designing a qualitative study

A guide to quantitative and qualitative dissertation research
Questionnaire developments

The use of sampling methods in advertising research: A
gap between theory and practice

Sample size for survey research: Review and
recommendations

Data collection and analysis in quantitative and qualitative
research

Practical guidance to qualitative research part 3: Sampling,
data collection and analysis

Twelve tips for conducting qualitative research interviews
Qualitative content analysis: A Focus on trustworthiness
Validity and reliability of the research instrument; how to
test validation of a questionnaire/survey in a research

Mixed-method research approach design
Alternative research methods

The value of mixed method research: A mixed methods
study

Publish a methodological mixed methods research article
How to construct a mixed methods research design

Alternative research methods (Grounded theory)

Alternative research methods (Action Research)

Alternative research methods (Meta-analysis)

Writing research proposal for research funding
Writing research report manuscript for publication
Managing research project

Martinsuo, M., & Huemann, M. (2020). The basics of
writing a paper for the International Journal of Project
Management.

Effective writing and publishing scientific papers, part I1:
title and abstract

How to publish a scientific manuscript in a high-impact
journal

Sanganyado, E. (2019). How to write an honest but
affective abstract for scientific paper. Scientific African, 6.
The art and science of scientific writing
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‘Week |Topic |Assi t/Readi

»  Essential ingredients of a good research proposal for
undergraduate and postgraduate students in the social
sciences

e How to write and publish a research paper for peer-
reviewed journal.

o Thirteen ways to write an abstract

Factors that influence PhD candidates’ success: The

importance of PhD project characteristics

Writing a better research article

Tips and trick for building a good what editors want

Rejection Blues: Why do research paper get rejected

Rule of thumb for writing research article

Strategies for writing a research paper

Toward a good scientific writing

11 Assignment
12 Assignment
13 Assignment
14 Presentation
15 Presentation
16 Final Exam

Reading lists:

Bell, E., Bryman, A., & Harley, B. (2018). Business research methods. Oxford university press.
Finn, R. (2010). Qualitative Methods for Accounting and Management. University of York.
Easterby-Smith, M., Thorpe, R., Jackson, P. R., & Jaspersen, L. J. (2018). Management and business
research. Sage.
* Henn, M., Weinstein, M. and Foard, N. (2006). A Short Introduction to Social Research. London: SAGE
Publications Ltd.
Malhotra, N. K., & Dash, S. (2016). Marketing research: An applied orientation. Pearson,.
The Dissertation Bulletin
Hjortshoj, K. (2019).From student to Scholar: A guide to writing through the dissertation stage.
Routledge.
Evans, D., Gruba, P., and Zobel, J. (2014). How to write a better thesis. Springer.
Murray, R. (), How to write a thesis.
Lester, J.D., Lester, Jr., I.D. (). Writing Research Paper: A complete guide
Creswell, . W. (2014). Research design: Qualitative, quantitative and mixed methods approaches. SAGE
O’ Leary, Z. (2004). The essential Guide to Doing Research. SAGE.
Parija, S.C. and Kate, V. (2018). Thesis writing for Master’s and PhD program. Springer
Efron, S.E. and Ravid, R. (). Writing the literature review: A practice guide.
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(2.2) The design of the curriculum is shown to be constructively aligned with
achieving the expected learning outcomes.

Mmanansoenwuulasaiandnans mu backward curriculum design ndnansladinas
ﬁwaﬂ’m%u%’ﬁmwi’ﬂ (PLOs) ﬁliﬁmﬂmméfaamwaasi’ﬁﬁauié’mmé’amﬁmumiumi
panuuulAsIET1amanans (Constructive  Alignment) LW@IM&W&J’]SQW@U&HE}&WJ’]N maqmisuaqm
fdladudslnesieivinng 9 maammwaﬂamawmmimmm CLOs fidonndosiu ELOs 7
Usnglundngasii el 15ouiAnnyea1u Knowledge (Cognitive) sinwedu Attitude
(Affective) Wagiinweau Skill (Psychomotor) @11 Bloom’s Taxonomy

M13199 21 N13AmUA CLOs NdaAARBIU PLOs Uanangns

Knowledge: K (Cognitive) Attitude: A (Affective) Skill: S (Psychomotor)
K1 n158 9a151 897910158 1u | Al asendindeiausssudiuansng 51 Winwgnsdoansmeinnig
UImsgsnalagldnrusdangy fugq
K2 52108UT 5 T3 en190 14 | A2 mseninfennudaudavesdnfion | S2 inwen1sdiiaueunig
UIN55519 Tudsny 3%wmws%uqq
K3 afAuaznisiasizideya | A3 aulalunnudsundamnedlon | 53 inwemsiiase
NNATUUIMNITINT WAz IusITHRLELD
K4 WUIfin NannIs wasngu S4 vinwensdunTIEh
VNPUUIVNTTIND

K5 N5i08UlATINISIVY hay
UnANLIFBIUNSARUNS LAY
UIUNYF

K6 yyuues tazniiiausniug
WIYINTIUUIITTININY
derundeundasly

n1suakan1siTeunaandnvualdlunisesnuuulaseadiamangas (Constructive
Alignment Y2uaANgn3)
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wananguiuarnsUszgndld anunse S1/52/53/54 K6 K6 K6 K6 / K6
Ansgiuazinauedeyaldogneints S1/52/53/54 S1/52/53/54 S1/52/53/54 S1/52/53/54 S1/52/53/54
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nswasuuas
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(2.3) The design of the curriculum is shown to include feedback from stakeholders,
especially external stakeholders.
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(2.4) The contribution made by each course in achieving the expected learning
outcomes is shown to be clear.
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(2.5) The curriculum to show that all its courses are logically structured, properly
sequenced (progression from basic to intermediate to specialised courses) and are
integrated.
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Year 1 (Semester 1)

Advanced Social Research + Academic
Basic Methodology/ Statistics and Communication in
Business Big Data Analytics Business Administration

Year 1 (Semester 2)

- Contemporary and Modern ) )
Specific and Advanced  Concept and Theory of Business + Major Elective*
Administration/ Econometrics

A 4

Year 2 (Semester 1 &2)

More Specific and + Disertation and

Major Elective*

Advanced Seminar |

Year 3 (Semester 1&2)

More Specific and

Advanced Disertation + Seminar 11 & 111

NN 2 Tmaa%’wwé’ngm BUY 2.1

(2.6) The curriculum to have option(s) for students to pursue major and/or minor
specialisations.
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(2.7) The programme to show that its curriculum is reviewed periodically following

an established procedure and that it remains up-to-date and relevant to industry.
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NaN1SUTLHUAULDS
AUN-QA Criterion 2 - Checklist kLl
2565

2.1 The specifications of the programme and all its courses are shown to be 3
comprehensive, up-to-date, and made available and communicated to
all stakeholders.

2.2 The design of the curriculum is shown to be constructively aligned with 3
achieving the expected learning outcomes.

2.3 The design of the curriculum is shown to include feedback from 3
stakeholders, especially external stakeholders.

2.4 The contribution made by each course in achieving the expected learning 3
outcomes is shown to be clear.

2.5 The curriculum to show that all its courses are logically structured, 3
properly sequenced (progression from basic to intermediate to
specialised courses), and are integrated.

2.6 The curriculum to have option(s) for students to pursue major and/or 3
minor specialisations.

2.7 The programme to show that its curriculum is reviewed periodically 3
following an established procedure and that it remains up-to-date and
relevant to industry.

AuAAIUlagsAn (Overall opinion) 3
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AUN - QA Criterion 3 Teaching and Learning Approach
Sub Criterion 3
1. The educational philosophy is shown to be articulated and communicated to

all stakeholders. It is also shown to be reflected in the teaching and learning
activities.

2. The teaching and learning activities are shown to allow students to participate
responsibly in the learning process.

3. The teaching and learning activities are shown to involve active learning by
the students.

4. The teaching and learning activities are shown to promote learning, learning how
to learn, and instilling in students a commitment for life- long learning
(e. g, commitment to critical inquiry, information- processing skills, and
a willingness to experiment with new ideas and practices).

5. The teaching and learning activities are shown to inculcate in students, new
ideas, creative thought, innovation, and an entrepreneurial mindset.

6. The teaching and learning processes are shown to be continuously improved
to ensure their relevance to the needs of industry and are aligned to

the expected learning outcomes.

NANIIANLUIIY

(3.1) The educational philosophy is shown to be articulated and communicated to
all stakeholders. It is also shown to be reflected in the teaching and learning
activities.
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(3.2) The teaching and learning activities are shown to allow students to participate

responsibly in the learning process.
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(3.3) The teaching and learning activities are shown to involve active learning by

the students.
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(3.4) The teaching and learning activities are shown to promote learning, learning

how to learn, and instilling in students a commitment for life-long learning (e.g.,

commitment to critical inquiry, information-processing skills, and a willingness to

experiment with new ideas and practices).
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(3.5) The teaching and learning activities are shown to inculcate in students, new
ideas, creative thought, innovation, and an entrepreneurial mindset.
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(3.6) The teaching and learning processes are shown to be continuously improved
to ensure their relevance to the needs of industry and are aligned to the expected
learning outcomes.
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NAN15UTNUAULDY
AUN-QA Criterion 3 - Checklist ke
2565

3.1 The educational philosophy is shown to be articulated and communicated 3
to all stakeholders. It is also shown to be reflected in the teaching and
learning activities.

3.2 The teaching and learning activities are shown to allow students to 3
participate responsibly in the learning process.

3.3 The teaching and learning activities are shown to involve active learning by 3
the students.

3.4 The teaching and learning activities are shown to promote learning, learning 3
how to learn, and instilling in students a commitment for life-long learning
(e.g., commitment to critical inquiry, information- processing skills, and
a willingness to experiment with new ideas and practices).

3.5 The teaching and learning activities are shown to inculcate in students, new 3
ideas, creative thought, innovation, and an entrepreneurial mindset.

3.6 The teaching and learning processes are shown to be continuously 3
improved to ensure their relevance to the needs of industry and are
aligned to the expected learning outcomes.

anuAniulagsan (Overall opinion) 3
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AUN - QA Criterion 4 Student Assessment

Sub Criterion 4
1.

A variety of assessment methods are shown to be used and are shown to be
constructively aligned to achieving the expected learning outcomes and
the teaching and learning objectives.

The assessment and assessment- appeal policies are shown to be explicit,
communicated to students, and applied consistently.

The assessment standards and procedures for student progression and
degree completion, are shown to be explicit, communicated to students, and
applied consistently.

The assessments methods are shown to include rubrics, marking schemes,
timelines, and regulations, and these are shown to ensure validity, reliability, and
fairness in assessment.

The assessment methods are shown to measure the achievement of the
expected learning outcomes of the programme and its courses.

Feedback of student assessment is shown to be provided in a timely manner.
The student assessment and its processes are shown to be continuously
reviewed and improved to ensure their relevance to the needs of industry and

alignment to the expected learning outcomes.

NaN15ALLUIIY

(4.1) A variety of assessment methods are shown to be used and are shown to be

constructively aligned to achieving the expected learning outcomes and the teaching

and learning objectives.
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(4.2) The assessment and assessment- appeal policies are shown to be explicit,
communicated to students, and applied consistently.
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(4.3) The assessment standards and procedures for student progression and degree
completion, are shown to be explicit, communicated to students, and applied
consistently.
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(4.4) The assessments methods are shown to include rubrics, marking schemes,
timelines, and regulations, and these are shown to ensure validity, reliability, and
fairness in assessment.
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(4.5) The assessment methods are shown to measure the achievement of the
expected learning outcomes of the program and its courses.
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(4.6) Feedback of student assessment is shown to be provided in a timely manner.
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(4.7) The student assessment and its processes are shown to be continuously
reviewed and improved to ensure their relevance to the needs of industry and
alisnment to the expected learning outcomes.

1%

mMsnumukazUsuUImsUszliunadiseunaznszuiunsnng 9 Wudadl
(4.7.1)  UHUNMITNUNIULETUSHITURARLSEUYDINANENT ANEDITENTURRYRUNENENS
Idnaunulforansdisuinveuneivuazenansddasusaududuidunismuasy iofiansan
ArIzaNTesINIdANIsuN1IaeY InuTikayIEnITUssdiu e wiinveansusaidy
yufetsnawesmstsudiu Mdulumunanisousfiaania (PLOs) el
(4.7.2)  nsUfURmuuny nananslandunisiaglienasdluinveusedvlavinau
$iue1913daeulunIMUABUAINTINNTSBUNTAOU UAEN1TUTHLUNADENATRUARLYN
ffveansinkaryssidunan1ansfiny uwaylviaenndesiu PLOs veamangns
(4.7.3)  nsUssliulazaTvaeuMIAniuny nangastaaniunis il
" 9191590 SURAYRUTIETIVIHALRITEHADUUIHANITIUADY NTUTEEUNG
warn1sdanTsdsuntsdeu wuiulsmdeuiieenuuunTinysudiuna way
N153ANTSLTEUNISARY kA laueN TUsEIIULAENTIANISIS B UNITAOULAY
waMemsUiulgese AugnssumImdngnaiileniesudulumsiausuun
yamsUiudgafieldlumadeunsaeulunisaeunsdialy
" Seudslildamsuiunasinsiuazdseifiunaud dnsaeunudiFouile
inaazieunduangisou iudeyaunenarsddasy ieunluusuuse
nszurumsseunulanliiinUselevdgean lneddnaunsaagyiouniny



80

a 3 v ¢ v 1 1 1 = 1 a
AniUlUS o1 TIR@OUNINTDIMI9Ae 9 19U TusEuu REG. wietasndula

Y

fo19138leudslinugiseulinaulugiavesnssey

(4.7.4)  mMsanduMINUMINKAaEUTUUTINTUSEEIUNAE LS U nangasaiunising
IIUTUTBLAUDIINNANITNIUAD UK UL BUT UM TTRUszIdunalu nsaeuaTadaly uaz
AMLO1ASENFURRYRUNENgRsimue illszeznaideyadaunduiiduninsgiunazaseungy

a d' Yo a v Yo '
nnaeivuazdeasuaagUlifinerdedlasunsusely

NaN1TUTEHUAULDS
AUN-QA Criterion 4 - Checklist L
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4.1 A variety of assessment methods are shown to be used and are shown to 3
be constructively aligned to achieving the expected learning outcomes and
the teaching and learning objectives.

4.2 The assessment and assessment-appeal policies are shown to be explicit, 3
communicated to students, and applied consistently.

4.3 The assessment standards and procedures for student progression and 3
degree completion, are shown to be explicit, communicated to students,
and applied consistently.

4.4 The assessments methods are shown to include rubrics, marking schemes, 3
timelines, and regulations, and these are shown to ensure validity,
reliability, and fairness in assessment.

4.5 The assessment methods are shown to measure the achievement of 3
the expected learning outcomes of the programme and its courses.

4.6 Feedback of student assessment is shown to be provided in a timely 3
manner.

4.7 The student assessment and its processes are shown to be continuously 3
reviewed and improved to ensure their relevance to the needs of industry
and alignment to the expected learning outcomes.

anuAniulagsau (Overall opinion) 3
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AUN - QA Criterion 5 Academic Staff

Sub Criterion 5

1. The programme to show that academic staff planning (including succession,
promotion, re-deployment, termination, and retirement plans) is carried out to
ensure that the quality and quantity of the academic staff fulfil the needs for
education, research, and service.

2. The programme to show that staff workload is measured and monitored to
improve the quality of education, research, and service.

3. The programme to show that the competences of the academic staff are
determined, evaluated, and communicated.

4. The programme to show that the duties allocated to the academic staff are
appropriate to qualifications, experience, and aptitude.

5. The programme to show that promotion of the academic staff is based on
a merit system which accounts for teaching, research, and service.

6. The programme to show that the rights and privileges, benefits, roles and
relationships, and accountability of the academic staff, taking into account
professional ethics and their academic freedom, are well defined and
understood.

7. The programme to show that the training and developmental needs of
the academic staff are systematically identified, and that appropriate training and
development activities are implemented to fulfil the identified needs.

8. The programme to show that performance management including reward and
recognition is implemented to assess academic staff teaching and research

quality.

NANIIAEUIIY

(5.1) The programme to show that academic staff planning (including succession,
promotion, re-deployment, termination, and retirement plans) is carried out to
ensure that the quality and quantity of the academic staff fulfil the needs for
education, research, and service.
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(5.2) The programme to show that staff workload is measured and monitored to
improve the quality of education, research, and service.
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(5.3) The programme to show that the competences of the academic staff are
determined, evaluated, and communicated.
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(5.4) The programme to show that the duties allocated to the academic staff are
appropriate to qualifications, experience, and aptitude.
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(5.5) The programme to show that promotion of the academic staff is based on
a merit system which accounts for teaching, research, and service.
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(5.6) The programme to show that the rights and privileges, benefits, roles and
relationships, and accountability of the academic staff, taking into account
professional ethics and their academic freedom, are well defined and understood.
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(5.7) The programme to show that the rights and privileges, benefits, roles and
relationships, and accountability of the academic staff, taking into account
professional ethics and their academic freedom, are well defined and understood.
1NNTIATIENTOYaVRIYAAINTANEIVINTT nananstaadunsvmuiesdlasuly
vangmslasduaiuuaraivayulornsdidriulasiny/Amnssauiauiyaainsasivnsd
ﬂmzu'%miﬁqﬁﬁaLLasﬁmﬂmam%ﬂﬁaﬁwﬁmmé’a%’msﬁu lny
" uauiauyaansszeren (4 9) Ysenauale (1) audvinis aduayulennsdiinig

wannnsaeulvilinunimedslieandn (2) muldey duasulionnnsdvinideuaziinasy
ARUNTUsEAUUIWYIR (Super KPI)

" uauinunyaaInsseevnad (2-3 1) ndnanslideasuwazaivayulienasdlaniey
AunToulun1sidgd i ani1a3vinis Ingaduauulidnsiulasanis “wauwn
Fnenworansditevesumisnsinng” ﬁ%’m%ﬂ@EJﬂmzu‘%wﬁiqiﬁaLLazﬁmmmami
Fadulasanisidanunainnatgmumansvosyaainsuagainnivn 1l ovaeli
o118 fuamslunmsndnnanunisienns fandade s enarsseneunisaon
wagMIAfuiianuIvINslussiumflazssRuwILIYA

" wuimuyeansszezdy (1) vdngesldatuayulionasdvenuiteanndngnsd

daianTeandiunaisvesany M1lie1915dUseTmangnsdnanuivinisuay
NaUATLRNTUSIINS9T 32 uag 33 Tedu
NFEUIUNTRAUIYAAINTANLIYIVTONTHAUII1TIUSETMENENT AMLUTMITININAL
fwamanslaiinsdisiannudesnisvesenasdlunisimunueaduseyaaa lnefiansaain
WUINTUAISWAILIATUAITIS HUAITEBU N1SIVY NITUSNITIVINIT ASVEANNUARILAUINIS
91015 Wnglioransdumnazynulaulsununauinuesdeszegiiandvunglunisveninun
FUMUAININIYINTG WAEHIIAIINABINTITTUNTATUAYUNTOAIUTILMERIINN AN

(5.8) The programme to show that performance management including reward and
recognition is implemented to assess academic staff teaching and research quality.
azdinnsuImsdanisnanisui iy saufimslisnsiauaznssensuiilousziiiu

Qmmwﬁaamé’aqﬁ’mwuéﬁumiﬁﬂm M5338 wasmsusMsIvnag fail
1. psUszmduiusuansmuduiluleniadionnnsdldsunisiiuiunauasly
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2. NSLAAIAMUTUALULDNETB19158 LA UNITAIMUARILALINII3IAT LitesTu
viguaziadlalviunenarsdimaesinudigidunisnisve Muuasdiumianig

a [ 1 Aa 1 & 1 A 1%
N9 ULUUDENNALNDIDITINIUDUA Y

3. ANSHAAIANUEUANUBINTINTNANISUSLLEUNITAOUALAUINNNISUTLLIUYD
JanUszanwnazdn1sAne) 8197159 NTHNAIUITEALAUINNNITAINTUIVDY
AMENITUNITITEUTETIAUY LA8INITUBUSI9TALN OLANIANUTUA LUTUN 9

Aanssulniagveslidnmnzuimsgsiatasinanans

lusgAuuninende dnsaduayuatnsuwnulunisiiuinanuidelunsasivinim

Julusnunaeiveassninende

NaN1TUTEIUAULDY
AUN-QA Criterion 5 - Checklist L
2564

5.1 The programme to show that academic staff planning (including succession, 3
promotion, re-deployment, termination, and retirement plans) is carried out
to ensure that the quality and quantity of the academic staff fulfil the needs
for education, research, and service.

5.2 The programme to show that staff workload is measured and monitored to 3
improve the quality of education, research, and service.

5.3 The programme to show that the competences of the academic staff are 3
determined, evaluated, and communicated.

5.4 The programme to show that the duties allocated to the academic staff are 3
appropriate to qualifications, experience, and aptitude.

5.5 The programme to show that promotion of the academic staff is based on 3
a merit system which accounts for teaching, research, and service.

5.6 The programme to show that the rights and privileges, benefits, roles and 3
relationships, and accountability of the academic staff, taking into account
professional ethics and their academic freedom, are well defined and
understood.

5.7 The programme to show that the training and developmental needs of 3
the academic staff are systematically identified, and that appropriate training
and development activities are implemented to fulfil the identified needs.

5.8 The programme to show that performance management including reward 3
and recognition is implemented to assess academic staff teaching and
research quality.

anuAniulagsau (Overall opinion) 3
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AUN - QA Criterion 6 Student Support Services

Sub Criterion 6
1.

The student intake policy, admission criteria, and admission procedures to
the programme are shown to be clearly defined, communicated, published, and
up-to-date.

Both short-term and long-term planning of academic and non-academic support
services are shown to be carried out to ensure sufficiency and quality of support
services for teaching, research, and community service.

An adequate system is shown to exist for student progress, academic
performance, and workload monitoring.  Student progress, academic
performance, and workload are shown to be systematically recorded and
monitored. Feedback to students and corrective actions are made where
necessary.

Co-curricular activities, student competition, and other student support services
are shown to be available to improve learning experience and employability.
The competences of the support staff rendering student services are shown to
be identified for recruitment and deployment. These competences are shown
to be evaluated to ensure their continued relevance to stakeholders needs.
Roles and relationships are shown to be well-defined to ensure smooth
delivery of the services.

Student support services are shown to be subjected to evaluation,

benchmarking, and enhancement.

NaN15ALLUIY

(6.1) The student intake policy and admission criteria are defined, communicated,

published, and up-to date.

wangaliTgnaujimda a121300In1I5I00 Rangaslne w.a.2564 lainue

mmsﬁmﬁuLﬁﬂ%éaqmauﬂﬁmao@iﬁﬂmazhaﬁ'mﬁm éﬁﬁizqvl,i’l,mﬂUauﬁﬂ@mamﬁﬂqm
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@13191 34 amantiGvasdiT @nsmanga Il IMAN §121381U3K195IN0

AMANUANII1AN® (Admission Requirements) nangasysnanasijimia a121321

UINIFIND
ulUamugatisnuaninendunsien e nMsAnEszeutmRadnen w.a.2553 uasAutluiinidy)
Highdnw wwy 1.1 | deaduddniansfnmszaudigan | deaduddniansdnmszaudIygn
Iﬂﬁmu%msqiﬁw%ammﬁLﬁimifaa Iwﬁwuu’%miqiﬁw%ammﬁ'lﬁ‘mnﬁm
laumsiias ® {Jdszaunivolinidvedietion 3
" {dszaunivolinisvednates 3 304
504 ® Jivsumanizeuadneies 3 1
= fszaumsnizeuatineies 3 1 " Suaeun193 NI naneWln
" fuasrunisdzinnsnanunly RRLY CECR RISVt SULHRRDGH
FRLS CEEREB VSRt SRR GH 2 1509 wialugudayaszauma
11509 wialug udayaszausa (TC1 W38 TCI2) aghiay 6 1304
(TC1 w38 TCI2) agheiiay 3 1304

v o

didhdnen uuy 2.1 | = @TaaLflu;jéwL%fﬂmsﬁnwﬁ:@”uﬂ‘%zyfgﬂm’mu‘%msgiﬁw?ammﬁlﬁ'mﬂ]’m
fLINIARALEZRN (GPA) aggiay 3.25

= JazuunsaunseInge IELTS ldasnin 5 w3a TOEFL (Internet-Based)
lsistasnin 50 38 EFT-UP laistasnin 60

REQUIREMENTS FOR APPLICANTS FOR THE DEGREE

P1.1

Master degree in business administration or
related fields by research
« experience with 3 research projects
+ 3 years of teaching experience
* 1 international publication/3
publications of TCl1or TCI2

Master degree in business administration or

related fields

» experience with 3 research projects

+ 3 years of teaching experience

* 2 international publication/6
publications of TCl1or TCI2

P21

- GPA3.25

Master degree in business administration or related fields

- |ELTS 5/TOELF (Internet-Based) 50/EFT-UP 60

AT 5 AENUALBIHIZIAN®191N Presentation WkeHIRANFAS

wangaslamuuaunun1sToifalusze: s U llunoendoevaindngas (vaa.2) uaz

11 Presentation LLu:ﬁmﬁﬂqm AINTNN 6



PLAN FOR NUMBER OF STUDENTS

P1.1 P21

2021 2022 2023 2024 2025 2021 2022 2023 2024 2025
Year 1 5 5 5 5 5 Year 1 5 5 5 5 5
Year 2 5 5 5 5 Year 2 5 5 5 5
Year 3 5 5 5 Year 3 5 5 5
Total 5 10 15 15 15 Total 5 10 15 15 15
Complete the program 5 5 5 Complete the program 5 5 5

NNTI 6 WHHNTITUWEAIN Presentation Uz 1nangns

(6.2) Both short-term and long-term planning of academic and non-academic
support services are shown to be carried out to ensure sufficiency and quality of
support services for teaching, research, and community service.
‘Vi’ﬁﬂqmimgﬂmLLNuﬁ%ﬂiiMi’mﬁg\‘lﬁLﬁﬂ?%@x‘l%’]x‘iﬁﬁu’jsﬁﬁﬂ’]iLLaﬂﬂJLﬁﬁ?%@ﬂ%’]ﬂﬁﬂu%‘ﬁ’mﬁ
ioidSuaieinvewarUssaunisaling 1 ﬁﬁﬁmmﬂﬁ%’uﬁ'ﬁugﬂLLUUﬁﬁmiimwzguuamwwn
o &
U

Lo

(6.2.1)  uwHuuATAINTTUTTHYEL
" Tasenisinnnuanudntinssavininednuseg19les 4 aseol
(Progress Report)
" Jaeusunisldlusunsusng q Weaduayunisvininerdnusvesian 1oy
LUsunsu EndNote TUsunsu Stata waznsldgiudeya DataStream
" msldszuuuinisnis@ine (www.reg.up.ac.th) iefnmunisamedeudeu
LAENISISIUMNLNUNNSANYIVDINER
n aslészuunislidusnwiiofnmuanudmiinisiineinusvesian
Lﬁ@lﬁﬁamﬁﬂL%ﬁ]miﬁﬂmmmzazL’Jawawé’ﬂqm
(6.2.2)  UNULAYAINTTUTLYZHN
mif{i’mﬁwizwmsﬁmmmamiﬁauiﬁmwi’ﬂmwiazsz"j”’uﬂ (YLOs) m1139584
srevIavemangns 4 U Lﬁ@ﬁiqLa‘%ﬂﬁﬁﬁmﬁﬂL%ﬁ]miﬁﬂmmmzazwawawé’ﬂgm

(6.3) An adequate system is shown to exist for student progress, academic
performance, and workload monitoring. Student progress, academic performance,
and workload are shown to be systematically recorded and monitored. Feedback to
students and corrective actions are made where necessary.

W Inedeisruvansaumeiion13usn1sN1sANY (www.reg.up.ac.th) ¥iliena1s6i
Uinwiannan Annnunaniaifouresidnvesmuldiiuegied saudainmunisduiiies eyl
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Y01 Towanunsasdunsidvnia ynaowd finsideude intemet Snviadadiszuunsuds
Founs Email uazidafiouanmisnesudnismsfne wulunsdifdnddudfessoous’d io
Tunsdiffaniiuuiliufaganeon Wielvorsdiuinu limmediiunsdemiedunisiseu
vesldnaguminyay
uaﬂmﬂf:%é’ﬂgmﬂ'aﬁm:mumi&@mummﬁwmﬁﬂumsﬁﬁaﬁ"ymuimamsﬁ@mu

U v Q o a =3 6 1 v Qq: 1 = di <) A'
ANNNNINUINITIAYIN AN RN T 0E19Tas 4 atdsial (Progress Report) LAaLdwN1ILNL
UszanSmwlunsdaaiunanisisuuuazlvd1ds nuuniaa %ﬁﬂg@lﬁavl,@i”{f@ﬁmummmu
AW LB13178NUIN BN (Record of Supervision) liatdwn15UwANATIAEUIABILAY

o o | ea R A A & Aa A R o A A
AMNMITINYDI9TWITRINNBN1TENUSN B AINE RN wTLac R A0 luNUSNEY @ININT 5 L

wWunalngralwigasSansdneauszezin mﬁ%é’ngmﬁmu@

This form should be forwarded by the student to his/her supervisor(s) and copied to the School Program
Administrator. Should the supervisor(s) wish to make any changes and/or additional comments, the revised

form should be emailed to the student and copied to the School Program Administrator.

Student Name: ... ecmeesiereessnseens s steressscnsssessesensenenses. DAEE OF MEEHING: Lo
SUPEIVISOI. woviuiiiiit ettt easses ot eaeestses et biess s et eea s s ees Rt et b4 o8 e84t s S b et eA8 b 84S ARR R e b b 84 0§ Hhdn o4 a S b sk ek et bbb et et sn s

RESBANCI Tl ettt e e em s et es a8 £h b2 i ees e b et eem ettt

Work submitted/

undertaken

Issues covered at
supervisory
meeting and
supervisor’s

comments

Action
points/work to be
submitted for

next meeting

Date and time of

next meeting

Student’s signature Supervisor’s Signature

] [Y a2 . .
AN 7 BUUIILIIBNITIDINUB19138NUINBA (Record of Supervision)
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(6.4) Co- curricular activities, student competition, and other student support
services are shown to be available to improve learning experience and employability.

néngndiszuuendivinuiludsiasumivede Gananusofndeanassiuinuld
HIUVNTBUUUINISNITANYY (www.reg.up.ac.th) ¥eumINeTse naendunanansdunulunis

WAeR9191587 S N Ineninusuarenansdiiuinunsaineninug Adeundesnalueans
pwfiddnaule wazdnuianuaiunsaiavadvayulinisviiinerinusUszauniudisa
agslsimu Tulnsfinwn 2565 nangnsusygnuiidadn a1v3vusmsgsiv Wasulidniu
adausn Fedslifitandoglunszuaumstarivinerinug uasdilifinsudeisornsgivinuiuay
fvsnwnsaAnednudusiosle

(6.5) The competences of the support staff rendering student services are shown to
be identified for recruitment and deployment. These competences are shown to be
evaluated to ensure their continued relevance to stakeholder needs. Roles and
relationships are shown to be well-defined to ensure smooth delivery of the services.
(6.5.1) NTLUIUNTATIVIUARINTANBATUAYY

AzUIMITIRakardmamand fvdninasinisdudunsnisdaasnudunou
N13ANATIYARINTAUATUAYL WINedensie Wnensussmduiusazsdseniasuaingyiu
uledvasnasnisidmiing umninerdeneien (http//www.personnelup.ac.th) uagdniiunig
dadondadunouseluil (1) nsaeudeasudatiouasUsil fatasasdoandifunismeaeumiud
72l uazaufiangiiumis uag (2) maeuduntval duneuazdnidendaliasid azuuy
11nn91 Jesaz 60 W1sunsdunwel tned AnznssunIsduAtval Tl TunIsua s eann

U Inededearusznoudie fuimsszauaminends uazseiuauzidisilunisaeudunival
uaﬂmﬂﬁﬂmw%miqiﬁaLLazﬁmﬂmam%é’aﬁmzmumilﬁaﬂﬂ’ﬂimm'iﬁmen
fuufuantAaduayunisdanisifeunisasuvemdngns Tneiansananguaudives
Bt Adenuanuanmsalumsinseussanuauidauazornsdluszaudadindnwm Tae
ﬂmizmmﬂﬂmamﬁ’amwmnméfmmisuawé’ﬂgmﬁaﬁ
= JugiinrusndovuarUssnmaisafudafiofne wu nssuiunisudts
91913871031 nszvIumsaeulassssineriinug nsruaunsasutiedy
Ineniinug wagnszuaumstudiianisdnm
" Fuiiivinuglumsinseussauanuiuuasdanenansdsziutudinin
(6.5.2)  MsUTEUENTIOULYRIUARINTANY AT UYL
13U URMUYBIYRaInTavatuayunuz USIgInakazdvamansazuly
AUV ULUANTT wazAIUSUR AT URILMWAL 97U (Job Description) A153Mein 71 bé5u
veuvneLazUfvAniAmuanssaususzumisnuiiuminendensieiiiun Tngly
{]muuﬂmvmmﬁﬁimLLawummmmmﬂmﬂimsauuauummu 16 918 MIT1EazLdEANY
197t 32 Feypanaiemuadsiaditneunmey Sy nenaumy MIAIUMINUUNLLITS
uaziauminensyARaaeatiuayy naenaunsUsziiuansnuzazegnielinisguaresnned
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aenndosfulszmAumIng1dowzion 1309 udninasiuazisnisssfiunsujofauves
NUNNUNNINGIRENLYT WA, 2564

agalsfinny wiimangnsusvagufUadia anundvuimsssne aglifiyaains
awatuayui dedandngnslaonss wianglddnassinvins@nuvid eviivdii liuinng
MsANET ugINIVdngas uasUURvihiiaduayunisdnnisifeunsaeuvemangns lnod
eaziBeadmsei 33

M131991 35 BRTINAWAAINTELETUAYUVDIAULUINTgINILALTMAAIERNT

AL WINUNINGIAE (AW) | andnetans1d (W) | 59w (AW)
1. 1I3msnuSwsnuia 1 1
2. o3 1 1
3. WNATIMII UL U YT 1 1
4. WnITMINES 1 1
v A a [ 4
5. HNITINIAaNRILADT 1 1
6. HNIATEAULUNDUATUNY 1 1
7. BTN AN 9 9
8. A3 -
U
9. 8% 1 1
RRLY 15 1 16

A99fl 36 dayanisiaImdvdnvssniinnudmisatuasyuivinisussivdngas
USugaufindin 8191391055509

a1y Fawtinau FYALDIANTWNAUINIGIYITN
AuvissduayuIvINTGg N5BUTN/FNNUVUTEYNNIIVINT/9IU1AY

1| wesminennsel 25samdl | 1. 101590lASINISENBUTHAISIEIUTYUU ithesis Sas?l 1 3nlag
ALMUS UNIVINISANEN ABIUINISNNSANET UMNINYNFENLLEN TUN 26 N.8. 65
2. Iﬂiamiw”@umﬁ‘nﬂmwyﬂmmmyaﬁfvagu "AUTNNITNAIW

sz gjmw’?%’s R2R" 3qlay ﬂm:u’%miqiﬁa wazhine
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AIRGAT AN 1 IUN 17-18 5.A. 65, AIIN 2 IUN 27-28 4.9.

o A

66, ATIN 3 IUN 24-25 N.W. 66 LATATIN 4 IUN 30 X.8. 66

(6.6) Student support services are shown to be subjected to evaluation,
benchmarking, and enhancement.
nangnsliguanazatvayunisuinmswazdiomdediseu lnednsinreusieusuiaan
$auau 10 719 Hesmarandnngwe (SET) Sf'fqaaufmasluﬂmzu'%mﬁqsﬁw,axﬁmeam‘ LU
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aamMsAne/ Fwauiiusznasy Juugaing Swoudiiansidifne | Swouilamadou

Unsdinen (No. Offered) (No. Applied) (No. Admitted) (No. Enrolled)
1/2564 5 1 1 1
2/2564 5 1 1 1
1/2565 5 2 2 2
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2564 2 - - - -

2565 2 1 - - -

NAN15UTSLHUAULDY

AUN-QA Criterion 6 — Checklist

STAU

2564

6.1

The student intake policy, admission criteria, and admission procedures to the
programme are shown to be clearly defined, communicated, published, and

up-to-date.

6.2

Both short-term and long-term planning of academic and non-academic
support services are shown to be carried out to ensure sufficiency and quality

of support services for teaching, research, and community service.

6.3

An adequate system is shown to exist for student progress, academic
performance, and workload monitoring.  Student progress, academic
performance, and workload are shown to be systematically recorded and
monitored. Feedback to students and corrective actions are made where

necessary.

6.4

Co-curricular activities, student competition, and other student support
services are shown to be available to improve learning experience and

employability.

6.5 The competences of the support staff rendering student services are shown

to be identified for recruitment and deployment. These competences are
shown to be evaluated to ensure their continued relevance to stakeholders
needs. Roles and relationships are shown to be well-defined to ensure

smooth delivery of the services.

6.6

Student support services are shown to be subjected to evaluation,

benchmarking, and enhancement.

AnAniulagsa (Overall opinion)
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AUN - QA Criterion 7 Facilities and Infrastructure

Sub Criterion 7

1. The physical resources to deliver the curriculum, including equipment, material,
and information technology, are shown to be sufficient.

2. The laboratories and equipment are shown to be up- to- date, readily
available,and effectively deployed.

3. A digital library is shown to be set-up, in keeping with progress in information
and communication technology.

4. The information technology systems are shown to be set up to meet the needs
of staff and students.

5. The university is shown to provide a highly accessible computer and network
infrastructure that enables the campus community to fully exploit information
technology for teaching, research, service, and administration.

6. The environmental, health, and safety standards and access for people with
special needs are shown to be defined and implemented.

7. The university is shown to provide a physical, social, and psychological
environment that is conducive for education, research, and personal well - being.

8. The competences of the support staff rendering services related to facilities
are shown to be identified and evaluated to ensure that their skills remain
relevant to stakeholder needs.

9. The quality of the facilities (library, laboratory, IT, and student services) are
shown to be subjected to evaluation and enhancement.

NANITANLHEUIIU

(7.1) The physical resources to deliver the curriculum, including equipment,

material, and information technology, are shown to be sufficient.

ANIIANILIUUNTHOUY 84%an g@]i wﬁqﬂmtﬁuazﬁa W7 ﬂmmazmﬂlummammz
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" szuuzIudayadssuazin 81 WuT (Integrated Thesis and Research

Management System) (https://ithesis.up.ac.th)

Qo ~Q Q( 4 U Qo
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DATABASES SERVICES
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UpToDate
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Applied Science & Technology Source Ultimate
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(7.2) The laboratories and equipment are shown to be up-to-date, readily available,
and effectively deployed.
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(7.3) A digital library is shown to be set-up, in keeping with progress in information
and communication technology.

uAnendenziendiquiussaasuaznsiious [WuunasiuinmsansaumaiionnsiSeus
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(7.4) The information technology systems are shown to be set up to meet the needs
of staff and students.
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(7.5) The university is shown to provide a highly accessible computer and network
infrastructure that enables the campus community to fully exploit information
technology for teaching, research, service, and administration.

uninedelduimaederisdumefilaundanieauayulitinaFeuiuazidifounas
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(7.6) The environmental, health, and safety standards and access for people with
special needs are shown to be defined and implemented.
uAngdouazanzldinsdansiudannden quam ansdasnsis LagduUInnga
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" dndnauwriavazeinussinnnens
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(7.7) The university is shown to provide a physical, social, and psychological
environment thatis conducive for education, research, and personal well - being.
unAnendeifuiidmsunmsiAanssusig q wu by aunurlnuea aunuwuadudy
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madmnsuazdunsairlenalisuiisudasldnulafenszduanuduiusie uenani
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(7.8) The competences of the support staff rendering services related to facilities
are shown to be identified and evaluated to ensure that their skills remain relevant
to stakeholder needs.
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(7.9) The quality of the facilities (library, laboratory, IT, and student services) are

shown to be subjected to evaluation and enhancement.
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NAN15UTNUAULDY
AUN-QA Criterion 7 — Checklist o
2564

7.1 The physical resources to deliver the curriculum, including equipment, 3

material, and information technology, are shown to be sufficient.

7.2 The laboratories and equipment are shown to be up-to-date, readily 3
available, and effectively deployed.

7.3 A digital library is shown to be set-up, in keeping with progress in 3
information and communication technology.

7.4 The information technology systems are shown to be set up to meet 3
the needs of staff and students.

7.5 The university is shown to provide a highly accessible computer and 3
network infrastructure that enables the campus community to fully
exploit information technology for teaching, research, service, and
administration.

7.6 The environmental, health, and safety standards and access for people 3
with special needs are shown to be defined and implemented.

7.7 The university is shown to provide a physical, social, and psychological 3
environment that is conducive for education, research, and personal
well - being.

7.8 The competences of the support staff rendering services related to facilities 3
are shown to be identified and evaluated to ensure that their skills remain
relevant to stakeholder needs.

7.9 The quality of the facilities (library, laboratory, IT, and student services) 3
are shown to be subjected to evaluation and enhancement.

anuAniulagsan (Overall opinion) 3
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AUN - QA criterion 8 Output and Outcomes

Sub Criterion 8

1. The pass rate, dropout rate, and average time to graduate are shown to be
established, monitored, and benchmarked for improvement.

2. Employability as well as self-employment, entrepreneurship, and advancement
to further studies, are shown to be established, monitored, and benchmarked
for improvement.

3. Research and creative work output and activities carried out by the academic
staff and students, are shown to be established, monitored, and benchmarked
for improvement.

4. Data are provided to show directly the achievement of the Programme
outcomes, which are established and monitored.

5. Satisfaction level of the various stakeholders are shown to be established,

monitored, and benchmarked for improvement.

NaN1IANLLUIIY

(8.1) The pass rate, dropout rate, and average time to graduate are shown to be

established, monitored, and benchmarked for improvement.
SEUUMSAAURAAINSAIINIFIUNSANY BuannsivunamenssunsiAuinau tne
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N15EUYIEIIANARNS UAASEN 1/2566 Fadngasliszuuinaufinaiauaiuisasnm
Pwuddeaseglanudming uenanil nangmsdagdmnaanszuunsinniuding 13 T
nsuTulsanszuIuMseely Mndeyatnesuasunall

M13199 40 dayanisasaduaznisaneanvasildnlundngns

YmsAnwisuidh Juuiuid (aw) uuAnan (Au) uuARY (AY)
2/2564 1 0 1
1/2565 2 0 2
2/2565 2 0 2

((8.2) Employability as well as self-employment, entrepreneurship, and advancement
to further studies, are shown to be established, monitored, and benchmarked for
improvement.

wangnsusvenufUdin a1vivnunsssia vdngaslad w.e. 2564 Uasuianadausn

Tunraseun 1 YnsAnen 2564 Salidnanndnsanisanwlutn1s@nen 2565 fatiu nanansas
v
ldvasunisusetiuluguil

(8.3) Research and creative work output and activities carried out by the academic
staff and students, are shown to be established, monitored, and benchmarked for
improvement.
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Tuduvesmanuyalnnisesennsduszsmangasinsdiiunuesgseeuass
A nlaensiHeunsuidelugUvesunauiselunsanssedunAnazuiund wagd i
dseulasuusslevtiannuaniidevesenasdlundnans fie lanseuiunsiniddelugduuusig q
fornsdusiagauiauliennin nsuuzthunaids vul wufn viewualiiuvesn1sidelu
Uundagtu uasnamideriieduuumislumsimunseseansidelusuian agudeyanasy
Jwmsvesenansdusedmangnsnmnsad 31 lu AUN 4e 5.1 il

] v a ¢ ° o
M1919N 31 ’UagaNaﬁ"lu’l?ﬂﬂﬁﬁﬂlaﬁaqﬂqiﬂﬂizﬁlﬁﬁaﬂﬁjﬂi

NATULNEIUNS TIUIUNAUAD
9 AUV SEAUUIUIYNRA s93 21915918
Proceeding 23615 Proceeding 215619 un3dy
2561 4 2 6 0.67
2562 q 2 1 7 0.78
2563 7 2 3 3 15 1.67
2564 1 6 1 2 10 1.11
2565 3 4 1 a4 12 1.33
2566 2 1 3 0.33

(8.4) Data are provided to show directly the achievement of the Programme

outcomes, which are established and monitored.
vangnsiimnaunuimualiissuuAnmunaainnisiounisaouiielfussgau PLO

voadngasienagnsnsUsdiu 360 asm TnefiBnisduiuau il

®  FARIUNANITINNITITEUNITABULALNNTUTEENAINUERNN1ANTTANYINIUAITUT B
NNILUVUTNITNTANYIVOINININEIEE (Wwww.reg.up.ac.th)
o doyanmsUssiiunenasdiaouluusarsneivn MaliAnIvnwasiund
o nsdlifi3euaunisAnuannndngns asthdeyansussidiugSounasndngnsangiian
Imdsnguan wu JUarudnyyveamntisuaudeinueise u uiedne Deaussouziag
nadugsvesiFouilaTuInudngns
lelsdoyaannszuiunstisdiu ndngnsazyi msnusamayssfiuumIouagfiansan
nuynuluiszyuanre sl uRnveuvangns Wislriulaindanuduiuduasdululufiams
Fortutuinguazasdunmdngns wasnnmednldaduayunanindoudaumdngns sauma
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(Learning Outcome) Feazinauundunsyuiunsauiitausly AUN-QA 4 1.1

(8.5) Satisfaction level of the various stakeholders are shown to be established,

monitored, and benchmarked for improvement.
wangnsinisaeuniuanudadiukazauiisnelaainidndagtuluseninaiouusiag
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ndngnsloal wa. 2564 Wasuidnludnisdne 2564 Didulusn Sedlifinsanuamna
Antuvdemnuiiswslaangddmlmdsdu wu Avdiiuazdlidadio ogslsinm Tl 2565
vdngnsiimnaunuiiiunsasunmnuAaiukazaufiswelafiddendngmsludnsdnu
2565 Mniildnlsdslinsuiudian kumsvinuvasua samfensdunvaioaulay wield
Huteyaaziiounduuindnamsdmiunisimunusudsmdngesliianufmelafissduiigady
Tuewansely Gausunisuazisnsdifiunisdana uandiifiunuiiauslu AUN-QA 4o 1.1

NaN1TUTEHUAULDS
AUN-QA Criterion 8 - Checklist L
2564

8.1 The pass rate, dropout rate, and average time to graduate are shown 2
to be established, monitored, and benchmarked for improvement.

8.2 Employability as well as self-employment, entrepreneurship, and N/A
advancement to further studies, are shown to be established,
monitored, and benchmarked for improvement.

8.3 Research and creative work output and activities carried out by 2
the academic staff and students, are shown to be established,
monitored, and benchmarked for improvement.

8.4 Data are provided to show directly the achievement of 2
the programme outcomes, which are established and monitored.

8.5 Satisfaction level of the various stakeholders are shown to be 2
established, monitored, and benchmarked for improvement.

anuAniulagsan (Overall opinion) 2
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M139ETUNANTUSZIRIUAULLY SEAUNENEAT Aanae ana. uaz AUN QA

U9 (Indicators)

SYAU

29AUsENaUN 1 MINAVUINTFIU

Wulusny

(3
LAEUN

29AUTENBUTN 2 NTHAILIAMAMUANEATATUNMT AUN-QA szRUNENENS

AUN. 1 Expected Learning Outcomes

1.1 The programme to show that the expected learning outcomes are
appropriately formulated in accordance with an established learning
taxonomy, are aligned to the vision and mission of the university, and are

known to all stakeholders.

1.2 The programme to show that the expected learning outcomes for all courses
are appropriately formulated and are aligned to the expected learning

outcomes of the programme.

1.3 The programme to show that the expected learning outcomes consist of both
generic outcomes (related to written and oral communication, problem-
solving, information technology, teambuilding skills, etc) and subject specific

outcomes (related to knowledge and skills of the study discipline).

1.4 The programme to show that the requirements of the stakeholders, especially
the external stakeholders, are gathered, and that these are reflected in the

expected learning outcomes.

1.5 The programme to show that the expected learning outcomes are achieved

by the students by the time they graduate.

AUN. 2 Programme Structure and Content

2.1 The specifications of the programme and all its courses are shown to be
comprehensive, up-to-date, and made available and communicated to all

stakeholders.

2.2 The design of the curriculum is shown to be constructively aligned with

achieving the expected learning outcomes.

2.3 The design of the curriculum is shown to include feedback from stakeholders,

especially external stakeholders.

2.4 The contribution made by each course in achieving the expected learning

outcomes is shown to be clear.

2.5 The curriculum to show that all its courses are logically structured, properly
sequenced (progression from basic to intermediate to specialised courses),

and are integrated.

2.6 The curriculum to have option(s) for students to pursue major and/or minor

specialisations.
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§2Usd (indicators) JEAU

2.7 The programme to show that its curriculum is reviewed periodically following 3
an established procedure and that it remains up-to-date and relevant to
industry.

AUN. 3 Teaching and Learning Approach

3.1 The educational philosophy is shown to be articulated and communicated to 3
all stakeholders. It is also shown to be reflected in the teaching and learning
activities.

3.2 The teaching and learning activities are shown to allow students to participate 3
responsibly in the learning process.

3.3 The teaching and learning activities are shown to involve active learning by 3
the students.

3.4 The teaching and learning activities are shown to promote learning, learning 3
how to learn, and instilling in students a commitment for life-long learning
(e.g., commitment to critical inquiry, information- processing skills, and a
willingness to experiment with new ideas and practices).

3.5 The teaching and learning activities are shown to inculcate in students, new 3
ideas, creative thought, innovation, and an entrepreneurial mindset.

3.6 The teaching and learning processes are shown to be continuously improved 3
to ensure their relevance to the needs of industry and are aligned to the
expected learning outcomes.

AUN. 4 Student Assessment

4.1 A variety of assessment methods are shown to be used and are shown to be 3
constructively aligned to achieving the expected learning outcomes and the
teaching and learning objectives.

4.2 The assessment and assessment-appeal policies are shown to be explicit, 3
communicated to students, and applied consistently.

4.3 The assessment standards and procedures for student rogression and degree 3
completion, are shown to be explicit, communicated to students, and
applied consistently.

4.4 The assessments methods are shown to include rubrics, marking schemes, 3
timelines, and regulations, and these are shown to ensure validity, reliability,
and fairness in assessment.

4.5 The assessment methods are shown to measure the chievement of the 3
expected learning outcomes of the programme and its courses.

4.6 Feedback of student assessment is shown to be provided in a timely manner. 3
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4.7 The student assessment and its processes are shown to be continuously
reviewed and improved to ensure their relevance to the needs of industry

and alignment to the expected learning outcomes.

AUN. 5 Academic Staff

5.1 The programme to show that academic staff planning (including succession,
promotion, re-deployment, termination, and retirement plans) is carried out
to ensure that the quality and quantity of the academic staff fulfil the needs

for education, research, and service.

5.2 The programme to show that staff workload is measured and monitored to

improve the quality of education, research, and service.

5.3 The programme to show that the competences of the academic staff are

determined, evaluated, and communicated.

5.4 The programme to show that the duties allocated to the academic staff are

appropriate to qualifications, experience, and aptitude.

5.5 The programme to show that promotion of the academic staff is based on a

merit system which accounts for teaching, research, and service.

5.6 The programme to show that the rights and privileges, benefits, roles and
relationships, and accountability of the academic staff, taking into account
professional ethics and their academic freedom, are well defined and

understood.

5.7 The programme to show that the training and developmental needs of the
academic staff are systematically identified, and that appropriate training and

development activities are implemented to fulfil the identified needs.

5.8 The programme to show that performance management including reward and
recognition is implemented to assess academic staff teaching and research

quality.

AUN. 6 Student Support Services

6.1 The student intake policy, admission criteria, and admission procedures to the
programme are shown to be clearly defined, communicated, published, and

up-to-date.

6.2 Both short-term and long-term planning of academic and non-academic
support services are shown to be carried out to ensure sufficiency and quality

of support services for teaching, research, and community service.

6.3 An adequate system is shown to exist for student progress, academic
performance, and workload monitoring.  Student progress, academic

performance, and workload are shown to be systematically recorded and
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monitored. Feedback to students and corrective actions are made where
necessary.

6.4 Co- curricular activities, student competition, and other student support
services are shown to be available to improve learning experience and

employability.

6.5 The competences of the support staff rendering student services are shown
to be identified for recruitment and deployment. These competences are
shown to be evaluated to ensure their continued relevance to stakeholders
needs. Roles and relationships are shown to be well-defined to ensure

smooth delivery of the services.

6.6 Student support services are shown to be subjected to evaluation,

benchmarking, and enhancement.

AUN. 7 Facilities and Infrastructure

7.1 The physical resources to deliver the curriculum, including equipment,

material, and information technology, are shown to be sufficient.

7.2 The laboratories and equipment are shown to be up-to-date, readily available,
and effectively deployed.

7.3 A digital library is shown to be set-up, in keeping with progress in information

and communication technology.

7.4 The information technology systems are shown to be set up to meet the

needs of staff and students.

7.5 The university is shown to provide a highly accessible computer and network
infrastructure that enables the campus community to fully exploit

information technology for teaching, research, service, and administration.

7.6 The environmental, health, and safety standards and access for people with

special needs are shown to be defined and implemented.

7.7 The university is shown to provide a physical, social, and psychological
environment that is conducive for education, research, and personal well -

being.

7.8 The competences of the support staff rendering services related to facilities
are shown to be identified and evaluated to ensure that their skills remain

relevant to stakeholder needs.

7.9 The quality of the facilities (library, laboratory, IT, and student services) are

shown to be subjected to evaluation and enhancement.

AUN. 8 Output and Outcomes

8.1 The pass rate, dropout rate, and average time to graduate are shown to be
established, monitored, and benchmarked for improvement.
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8.2 Employability as well as self- employment, entrepreneurship, and N/A
advancement to further studies, are shown to be established, monitored, and
benchmarked for improvement.

8.3 Research and creative work output and activities carried out by the academic 2
staff and students, are shown to be established, monitored, and
benchmarked for improvement.

8.4 Data are provided to show directly the achievement of the programme 2

outcomes, which are established and monitored.

8.5 Satisfaction level of the various stakeholders are shown to be  established, 2
monitored, and benchmarked for improvement.
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